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Whenever & person espouses a centroverslal and unpopular cause, it ds lmportant
that he state clearly the broad §utlines of his thesis, the 1limitations of his view-
point, and the avenues by which he arrived at his poaition. In this way, misunder-
standings can be averted, and fewer antagonisms aroused~-lopafully. In the interests .
of clear communication, then, let we zay that in this paper I shall coasider what
appears io me t0 be the completely unsatiafact?ryvpositinn of women in the Seventh-
day Adventist church organization both as to job opportunities and salary practices.
Ppr a grest many years women have bean seriously discriminated against in these
axeas, as 1 hope to document succeasfully as I progeed. My area of interest is
tha North American Divisilon exclusiwvaly.

1 an not now, nor will I ever be, a member of the Wemen's Liberation Movezent.
I om implacably opposed to an asgexual world. 'Male and famale éraaﬁed He them'-—
and I am entirely contented with God's arrangement. #hile I may use quotaticns
fyom secular authors whilch support my thesis, I emphatically do not buy the entirs

package of, to me, ridiculous proposals set forth by the highly vocal spokesmen

fox Women's Libezstion.

In preparation for this paper, I have reread The Adventist Hoze in ordar to

vealizn my thinking with that of Ellen G. White. In clear, unadorned prose, Mrs.
hite poxtrays the role of men and woman, of hugbands and wives, T accept her
delin=ation of the.balance that mus% aver be malntained in #arrééga, with the man
*he natural hesd of the homz, the appointed leader, and the waﬁan the £ollover.
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My own cleax coavietion is that morriad happiness could not be attained 4o any

L3

other way. I, for one, should fenl hl;hly reluctaant to join my life with that



b Manuewvar, maybe, bul

of a man whenm I could--~for want of a baiter word--'boas.,
not bossl

My €ONCeEM, then, i not with the husband and wife roles. Nor iz it with the
snormous szsunt of volunitesy church work thar 4s earried on by women, onercus
though ecme of it wmay be. I shall resist the temptation o polnt out that it is
more often the retired 1it:ilz female chureh me&bgr who raises the bualk of the
Ingathezing gocal than it is the male. If she enjoys this work, esriainly the

-

option should be hers. Skills and abliitles vary; ao work for cur Lozd can be

reparded a3z dexeaning. =
The ioportance of the mother wole a2s delineated by EXizn White finds complate
accepiance in my mind and heart. Ceriainly there ecan be no mowz vitasl regponsis

-

pildty than that of training childron o become full-fledeed Chzistlan membsrs
Y g
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of this world and the next. A mothar zeeds to be in héf heme. Having saild &:h:{.a,.
hovever,ni would be begging the questiosn 1f I evaded the stark truthas némaly,
that modern finsnclal prosnares often force her cuﬁ of ¢he home, inko a paying
job. Soa2tixes inelimat”on forges hor sut——a dezp need for parsenal fulfiliment.
Please allow me to sidestep any debate as o "rightness" or "wrengnass" which
=y be involved. Lei us agwee merely That many marvied women, tha majofity of
'tham wivéa-cf dspominational workers, are employed by tha arganized‘ghurch, maét
of them because the sgcrifieial wege of the husbeand will rot provide all of
1ife’s naceszities. This group, then, is 6na of my concerns.

Another eumployed group consists of wonen who heove not married, women of warying
ages, from esrly twenties to retivament agzs. With unddvided Interests, and mwove
tiua to spand on the job, and oftzn moxa continuilty of employment, thess women

form an Incradibly dwnporviant segmeat o) the dencninational working Jfovee. This

A — STl - T “ 22 1aa
Alzo, there ave wonin sapacialls
24 =t iy o s e e = .2
=8 thosz whosze husbands wonk
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of the chureh has formed the contyal core & thelr lives, it is entirely natural
chat afcer the firvst poignancy of thelr psvecmal tragedy wears off somewhat, théy
seek employment with the group whizsh hoz siways been thelrs. In mest casas,
saplayzent i & neecessity, i1f these wonen ave to live dn any kind of comfort sand
- ddgnity. 'ﬁ" concern is aleo for thias group.
Simplyy stated, I do not intend oo pontificate on whather or not aay oF ali
»f these woman should work for the organdzed church. I ds intenﬁ T gtate as
foreibly as possible my conviction zhai when thay are hized they should not. ba
digerimivated ageinat besauvaz of thair seﬁ.
Unite& States Congresswozan Sh =izy Chlghblm, writing in the Augusi, 19706,
isgua of yggﬁggigp atates her ca2se boih sucelntrly and frackly. 3She says:
"Belng the first biack woman e2iccted to Conzress has nade me gome kind pf
chenonenon. There ars ninz other blacks in Congress; there ave ten other women,
'

T we2a the first To overcome both handircaps at once. OFf the two haowdieaps, belng

black 1z much le=s of 2 drowhaek than balng female.”

That Shirley Chisgholwm, who has kacwn every facet of ﬂiécrimiﬁatuon, both
ovezt and subtle, besause of her color, can calmly state that har sox is an even
grazter bandicap inténaified ny convicsion that the time iz ovezrdus fo9r somecne
to spegk oul against ﬁhis sem2 bins in our own chuxch.b 7t has existad so long

and has coma to be go ageepted ¢hnt 1t now ssems, in the eyes ¢f many, a2 8

o

alra.
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To 4llussraze my chasis, I hayz chozen the following incidsnts.
. _ s
Duzing th nt Gensral Conlzvence gession in Atlentic Clty, I was & 2azev

o inspact the exhibits oz the lowar £
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the worid. Impressad and comzwhal ovati

art worsk, the obwious huundrads of nzuin €
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viglble evi of The rnomplaxlity znd

Chureh, I walkad up and down Che

demonsirated wall thar its leadership 2

good, thought I.  Conzs

azd ko

further the spread of thes Gospal
Finally, ths

the extren: snd of one of

happansd. A

conplsetely o agcltanent

caaaelzas moldion of the anowsaus

bullezin board. a«lrug!y it bhad -

the gession startad, but £rom its weary

unsupervisad cﬁiluron had basn Laizg A

soxt. No lhahiﬂg signs heve, no 2lect

someons nad tried., The title of Lhae pi

 Powex,’

My inspesction tour camz to an abdy
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and Jespalr overwhelimed me. Fox fhalt b

typliy ¢

Joaiaid

2, Each department, each ins

gratzd Christian

nt, I had had a briaf over

crowds,

he attltude of the Sgveath-day. Adventis

feom a Toemote corneT of

wed by the elestxleal displays, tha owiglaal

-

he pran:

"

thet had g watden of the
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sophistication of tha Savanith-day Advsntist
tituzion
3 forward~thinking, and progiessive. Vary
cozpatition és,goaé if its purpose is £o
golws the prable#s of a woxid in chaos.

rview of them all--zo I thoughf. Then it
the aisles, in a dimiy-lighted cormar

, hepoy teasicn, color, light, sound, aad
-~z small, Zowxiomm

gtood a bulletin boaw

o gm i
a2

onably full of priated material when
, dilapidated condition, I concluded that
as a dart board, or a eatch-all of souze
=dedty, mo LIFE.

ziful cbjeez? OF ¢

upt halt as feslings of both Ifrustration

ullatin boazd, 4ts lcoczation, iis comdltion,
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che pagaitundz of the task £zsing tha churoh
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s8cill, this reservolr is baing patworizad, patiad on the head, figuratively
sneaking, and exploited,

» -

fore going further, haw#wa,q I wish to make 1t clear that I iuply »o

t
@
=

arxdicdeien toward the women who origlnaisd the bulletin beoard which disguieted

m2. On the coatyary, I have for them the aigh=st of pzais2, tne highest of
sueolades. To my knowledse, which asy not be en;irely agzurate, this was a 'firsc
i Seneral Conference Sezsioﬁ history; it was tha £irst tize that the exiatenca

nf wonen az o forca of any sort, & powsr of any kind, hovever meagsy, has baen
azknowledged. 8o Seventh-day Adveniial womsn owe a debt of gratitude o fhose
eourageous ladles who attempted to nyov:z that {a) women arz buman beings creatad
‘equal;y {b) they posszss power and {c) Chy wish to use *hei“ skills ia the work

of che church. They've made a bagianing, which, when onz contzmplazes the distance

£

)

e

o travel, seems like the first half step wp the slopes of Me, Eva

[

Bug back %o the CGenaval Conferanse saszion. The long arm of czincidsemce provad
its yeallty on the wery naxt day when I found myself sitting by a mindster in whom
i havé a great deal of confidencz and whem I aﬂmirg for his brillisrce and apparently
pnlimited capahillitles. Haviag thought of him as a falr-minded man, I was hardly
prepared for his ridicule of what he temmed “forward femalea'--zidlcuie tzigzered
by warisus aperaﬁianal prccedu:es yhich had been gssigned to a group of women.
{vaicﬁsly, I nust blur the setual ecirc.matances, to protze: the guiliy.) "His

f2pling was that the women had gotien carried away, goiten "

zbova themsalves." Like
a homing pigeon, he zeroad in wizth th2 nasculine superdoxity whizh has bean uezd

3 “put down'' women ever sinee Bve. Bzcaus:, vou sse, the cxtremely capadis women
apa not marsied. "Just 1ot a man deok gt them Lwiee, and they'd fozzet all about

L.t

sheoe grandioss idess,” was his wishering sumatlion.

o



¥y Iestaat temptation was to vegorh, "You've been happily marzizd for

a puetty long 2 irvolvad ia all sorts of 'grandioss ddeas

b

3
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3ay 1%, primarily becaus: a meating was dn pzogzess, cnd I fols

7
the th2 clramsiacces were hawdly proper for what would obvicusly tura 1Into &
heauod dobate. The “grandiess ldioas” wideh had disgruntied him wera zone

1ightily difiezent and zeiher orlginal ways of dodang things—-female-originated,
nok mals, and of coursa that waé the pToblem .

P,

T» 2sk how many women sal on ¢he nominating cormittae at the Seneral Conferensze

aesasion I3 a quaestion guarzateed o bring patroaizing smiles to tha fases of "the -

s

)

the overloolad and ignﬂ'@d maiority.

Sewenth-day Adventist Church ig~-tha

"

majority. I have not besa sble £0 3z2uve an exgct mzmbership breskdown, but wy

i

conservative guasa would be that 607 of thae membership 4s fomale; oy libsral
guzzs would ba 70X, It take 3 no ovarwhelming dagree of éerspﬁ acity to realiizs
that 1% 80-70% of sur church‘mambaﬁsﬂxp ware 0 suddenly disappear, rather oonumentzl
prebloms would presamz themselves. Yoz thls emsrmous ssgnent of tithe-paying,
wheal~zTsasing menbezrship had pot aven cone repressntarive on the ozt Inflvenzial
gnd dwoortant commilttee of the Sassimn,'tha cozmittes which determipes who siall
do what, go vhere, and hold what offica for years te come,

Fomdliar as I am with the answers civen to this aseuwsatlon of unfair treatmant--
the aavger that “definite ard posislve tulss ars set up for membarship on tha

conmitiza; mezbers may be chezan only 2: a veswlt of sfficaa they held, and women
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with tha policles, I 13 mot my intcntlon to be dimzvespact: ful of our church

o

leadarship. I have eonfidance 2a thom and In Tha Church itsalf. I zhculd 1ika

-

5 auggest, however, that a favoriie dodge of any iadividual or group who f£z22ls

1

shrearenad is & vetrea: bahind the iwponetrsble facade of “policy,” 23 though

-

&he dattexr hed been haded dowm oa Mr. Sinal elomg with the sacved Taw of God.

FEA

“hege ssme guardizes of pelisy flnd 1t uitﬂ poazidle %o make chwmnges whan
ihe chengea zeen fo them fmportent and necessary.

Suech a plethore of incidents sxista to present further doermentatisn for

oo

ny thesis that I musi pick and chrosza, and racount esach on? briefiy. Related o

the lack of wewman power on the Gerazal Confevence Nﬁminmwi:g Cosmirres dedesdrsis
has baen the £aat that only tHo women nave besn members of the Genazal Tonforsnce

Committes during the quadrepniua of 15356-1970. Discussing this, to me, appailin

e

LA

(]

ditiom, gince the tot 2l membevchip of the committes mumbers approuimately 150
in Worth Ameviea, I asked a mzm%ar_@ﬁ she committee (wmale) how ofken the fwo
wonsn expressed themselves on dszuss bdadng discussed. In obvious zurprise at
uhe impropriacy of both my question enl my inference Tthat the stazistical composd-
~iom of the comaittee wans badly distoried, he declared fimmly, "Bh, they say some=

t3 i

thirs whanevar an issue coneerms Cham. Instanily I moved in for the atiack.

Yhat izsues of today seem to you to concern women of the church? Whal issues

b
¢
t::
w
€
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oucern men 2xelusively? Dosa cach man spaak only on s congcern men

dxeectlyi®, I probed. Fut it was mo use. The usual oy

head-finid , the wsual
- paironizing brush off, This tiae, tha dndulgent, masculinz Inezs was maintained

v o chucklz and 8 knowlng wink, =iuz the {to ma) imsulting vemark that he eould

= 4 - iy e gmebzy 3 me % . e POy Vot . 18 3
se3 that this is oy oewesst Iabors o 2ol Thae the @ad had barner Twatch oul. 4
RPN T P e o1t 52 e .4,

wish ha wops a prophat ineioad of 2 pondfder.
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Tha regignatdlon of an Snstituzionnl zaployse whose work was highly skilied,

£opr 4o men to solve pasher recenily. The worker In gusstlion was a woman; un-

erawling back 2o her s2ifling eydilciz of an apartment aight after might. It

was thonght, however, after much sarious discussion, that tha acope of the job

damzandad {(what elae?) a mals To Do Tha Jed Right. Accsrd ingly, an ontirely s

budgen for the job was hasiily consirucied, a budget thar would be in accordance

with maseuline expectstlona, thouzh ia truth the work load was so extracrdlinarily

heavy rhat some reaasigmment of zegpsnoibl liuy had Lo ba mzde befora those in
authority hzd "the face" o plgas? a eall. Unfortumarely, the wotk was still
onavous, still oo heavy. Mo willing wan could b2 foumd; the gquist, steady

woman had zeally baen a tower of productivity im an sge of sloughing-ofi.

“o0

What zo do? Agailn hasty, feverish consulrations. The work had o be donz;

1t was that kind of thing. Grudgingly, with deadlinaes coming dangercusiy cioz2

+he Man in Charge made ‘"¢tha only vozsible" deecision. Tempozarily, they said,

wonan would have to be called, 0F eourze cha job specifizetions would zeturn

it ]

A
anotney

zo

shedr nrlglnal outlines, ahd a3 ¢ns member of the commizzes pur it succinetly,

"o won't have fo uae thar budgat afier sil. Wa'll save quize = bit of nomnay,

sud Lo

u

beeosase w2 won'

Tor onnz, the gh the ston

w
I3
3
jot
s
5
i3
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in guastion, wore spiviiaed ¢ «f her dowatvoddan gisters, upon graspipg

ra?

:1d 2notheyr Poniang Godgalds o axmsploli,

= i r-? Temy - 9 2
artly vasigned, leaving tha m2n gasping ax
= “ . ) ’_ 3 . % NV, DU
2, { haven't heard how they've golwed thelx




At this polnt, a mention of the uafairness of dencminational salery practicas
22cmg appropriate. I ohouid nol wish to coavay the ifmpression tha:t I &m oppozed
to szeriflee, or to working for a sacrificial wage. CQuite the contrvary. I thoroughi

sallave dn ¢his princdple; 4¢ 4s 41871041t to see how the Lovd’s YWork esn e2ver bs

o

fiunlshed unless His workers are willing to devste themaalras wholo-haaz adly o

- tazk, rezardiees of monnrary compenzation. Hawing zaid this, howewez, I willk

Q ¥
v-_-'

.2

state that I am strenuously opposed £o the major sacrifice being-mada by the di sta £
side of the ledger. I wish this oppoviualty to be shared by both sexas. A

tancher, stenographer, exscutive s2ewetary, librarizn--any of these professional

paople 48 entitled to ccmpsnﬁation for zha job done, at any equal mata with anyone
elue, regardless of sex. %o fail [o glive famale workers monetary rowards cormsnzurate
with thosa wrzceived by wile dencninsticnal employees 18 o proorics venk dlserimi-
natlon,

At cne point ia wy lomg and fascivazing life as the wife of a ninister, I -

was asked ©o take over a job which had fommarly beon earrizd dy a man——a job In

the conferance offlce. It was a job riruiri“g ecncantration, familiarity with
the Bible, szevetarial skills. Plzese bear in mind that the man hold ding tha job

had supported his family with his 3aiary§ ke had ﬁade this partiaular work his

full~-time occupation, I, howavar, was sfferasd the post on a part-*ina basis.
ince I was paild by the hour, yith no Srdnge benefits, 41t was axpeezed that in

capa family iliness should ! me st bhome at any time, I would caich uvp on the

woluze of work with no @xtvea pay. Beldrsy conziderably younger than & am now, and

Sy : T e - 215 S o Ao e g9 & semaale iy B 3 P R
watil I was hapdiing at lesst ou2-hnlf more work than my male przdasessor had

% . - 41 ™ el - - o 4

doma 3 : the end of szzh wonth, a pay chzek aot
» oy . >~ s I » &2 - -t - nd ol ”
270 v2d besn for much lezg work., 3But, vou s3az

>, ¢ w783 @ wart, = sha diffarzarca, Pme Eoury SEael AR Se
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end of a year of grueling work, I was given a spectacular raise in appreclation --

22 2 1/2 cents per hour!

Continuing with my epic catalogue of dnequitles, I should liks to mentlon a

very talented young womsn worker oI my acquaintanee who, by wirtue of being at

the right (?) place at the zighe (%) time found herself carrying a fearful load

of responsibility, ncne of it actually specified by har job. Since all the cradit
fpr the work was beingz blandly accapted by the man whose official job it was, and
gince none of the work was being dome by him, my young friend approached the male |
dacision-makers. Could she, since she was working almost night and day, nave

the job title and the more extensive financial bemefits which would asccrue? Her
requeat was raceived with cold disbeliz?. "We will naver,” she was told firmly,

"have a weman offlcially dolhg the work you are mow doing.” Baing = spirited,

emancinatad soul, she scon Ffound other smplovmen:, siill ian the dencainatlen i
2 o -] 2

but in an office where if she has rhe “sema" she also has the "azme."” Unfor:iunately,
those offices ave few.

T submit that each time a mals denrminmatcional employee practzices this kind

of casta system, h2 1s degrading himsel: moras than the helpless victim of his
exploitation. The whola denomination is degraded whenaver it's am ''cpen ascrez”

that a man's female s=cretary really dons all his work, whenever it's a poorly-

guarded secret that a man's_lowly femala subordinate iz tha creative mind behind
the public work for which he takes credit. The church crias for men who ave able
to stand on thelr own foek, do thelzr own work, giva credit to thosa who do the

work, b2 they mala oz female, use the cviterla of job qualificaticn when hlring

—bie

and visw all workars as pacple,

i
i
1
i
)

£y

During saveral uncomfortable yeaws, it was my doubtiul privilege to be a




!
ead
i

willingly donated. This was a time of tempers and turmoil, streés and stoxm.
My concern was that money not be wasted making the school plant a Vshowplace”
but a practical teaching place. Tinally, the loang, long dream beczme a reality.
The nsxt step was staffing. Since the school was elsmentary--gradss one through
aight-~and since I belleve ¢hat in this field women principals are more qualified
than m=en, I held out, month after nmonth, fox e female prinedpal. I pointed out
rhat the female mind ie mors equipped o deal with the multitudinous detalls which
arve 80 nmuch a part of this lavel of schooling. I pointed ocut-—through grittad
ta@th~--that a woman poses a less formidable authoriiy figure for slxn-to-ten~y=ar-
olda. I polnted out that the most successiul slementary school srincipal in our
church ozganization is a woman., My pointings were wasted on tha preponderantly
malae committee. ''We want az man,"” they insisted through meeting afier weary mesting.
During one me=tdinz, a partisularly rabid protagonist of male supariority declared
£latly that i1f the name of the mos: qualified woman in the denomination were
nregented, he'd still vota in favor of a less gualifiad man. &n dassperation,
and belleving a3 I do in the will of ths majcrit}'= I finally concliudad that I had
“hung the jury" lomg enough. I bowed o the inevitabie. I will go no furtherw
ith the story, except to atate that subasequent events proved that merely being
=ale did not qualify an aducator to launch.a new elamentary school and to give It
the publie dmage i1i neads,

Certainly thers aze succesaful mals prineipals of our church schools, If
mv cosments cn this subject avs offznsive to them, I apologize, sinzerely.

Nonstheless, my opinion vemains the sane-~that this is a field teilored uniquely

v

7or a woman's qualificatlons. I also balleve that there is considerable maiarial

{

in Ellen White’s writings which cends to support my positicn.
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Perhaps a persoual note should be injested hera. My hold-out for a woman
pzinci?al was not based on personal smbizion. Had the job been ofiered to m2,

1 would have vefused it on tha grourds thet I em not qualifiad nor trained o
be an adminiscrator. Msrely being a woman and an aducator is no more a qualifi-
sation than baing a man snd en educator. The coia must always have two sldea.

Cn2 of the most valuable women emplcyses the church posasesssd is no longer
with ths organized work, her deparzuve having been caused by the very point
we are diascussing. Cifted with a crezative mind, administrative skills, advanced
degree——name the qualification, sha had it--she finally wearied of the "dan
yeu typal?” battla. TFor several years 1% was one of those “open secrats" that
she 1lzerally "ran" a large department of our church work, though she always was
kapt 3n the subservient background, snd always was forced ¢o degrzda hersell
profesaicnally by carefully piacatiag.har leas-talented, less-qualililed male
'eupericrs.“ Now holding a highly-paid, responsible job outside the crzanizad
work, she is as dedicated an Zdventist as always, but a far happier one. In her
cage, money couldn®t have mattered less. Never once did I hear her coaplain
about a reatricted budge:r. But professional and perscmal dignity did matter
enorTously.

During th2 past summer {1970} a former collsga friend of mina who has
zaughz church school for a formidable time confided her saﬂ.plight to me, Iar
present position in a Middlewestern conference is the first one in which she has
haan pald cnva basis aven nearly egual with men teachers in the same school.

Tn the school where she faught just belore hewx pres=nz asslgrxent, duving &wo

zr room" ppenly dselarad that

w

suceseding yeaza the mzn f2achers who had "¢h

they bitterly disiiked rsaching and rhat they were only marking ¢ime wntil

jv

scpeching batter {in their opinion) pr-sented 11s31f. They made nc attemps o

g,

thida chelr feelinge frem the confaveno: sducational superiantandent and the chumel

-
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In each casa, howaver, they zecelwed m grest deal more money tham my friend,

a career chuxch school %eacher. Nelther man had even one collsge hour in methodology;

neither had done practice teaching., Afrer a few months on2 wan resigned sbruptiy,
having found the “semething bettez” for which he had bzen waiting. Since he

za2fused %0 remain un2il a roplacemsat could be found, ny friend hald the entire

£y
¢l

ool together oz a number of wesks. Why shouldn't she? After all, ghe's

a voman, and lucky to have a job at all. Incidentally, she wasn't even bitter.
Church school teaching is har calling; of that she is sure. 8he is working for
aternal rewards. I would hope, however, that the male decision-makezs permit
har to enjoy @ modicum of professional remuneration in this life zlso,
zomparabla to male teachers.

Even 50, on the subject of dencminstional teaching, I am able to point %o a
ray of hope. There was z Zime in the vot-roo-distaat »28t, when 1{ husband and
wife taught in the same school, they were paild with one chack., Certainly it is
unnecessary to point cut to whom the chack was given.

Members of my own family suffersd through scme crisis pericds over thias cpera-
tional policy, when tha male member of the family received $18.00 per wesk faor 3
Zadrly light teaching load, but was glven $25.00 per week 23 a3 result of his mifa’s
Incredibly heavy lcad. Frogress, then, has been made.

That Seventh-day Adventist males have completely pre~empred the decilazion-
waking role 1s such an cbhvious fact of Jdenominational 1ife it has become alnost
ludicrous. ZEvean in casval converaatlon, one becomes aware of, to psraphrase a
alogan of the Chinese Communist Revolution, a "great leap backward.” Por imstance

-

thne wifae of = minusteL n2aving vetirzemant age severel yeswxs azn, spoka $o me with

o [~

iy

conslderabla spprehension rogazding his scoa-to-ba-dacided fate, I suppose,

4=

zhe purreured subnissivaely, "thast ¢ha men will think he's too 0ld to contioue,

Uatuzally =y dmpulse wasz 2o dngudee whet the wenan mighe think, ¥ didn't, howover,
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becauzse she was so comfortably dawntrcadeatﬁ her concepis that I EUCEEX
“wouldn't wisk disturbing her at a creuclal time 4n har 1ife. "“The men,” howaver,
did chink him oo oid; he might well have recelved a blt mora consilderation had
thera bazn 2ven on2 fexale membar of the committean.

Tha incidents I hsve zelated--and they are only 8 sample of many I could
zengion~2pwove, I think, the following poimnza:

1. Yomen ars not considered in the church oxganizaéion @3 qualified to sit
on decisicorn~making committess. Jobs which would entitle them to this privilege ara

n2arly alwvays withheld.

2. ‘'czen, when they arz hired, are seldom though of for admialstrative 2nd

2 9

leadership posts, but only for the onerous tasks which men feel themszelves too
valuable ¢ do. Congresswomana Shirley Chisholn says, on that poing, infsecular
situation; "When a brizht young woman graduate astarits looking for a Job, why

is the firat guestion always: 'Can you typa?' A hiztory of prejudice 1las behind
rhat question., Why sre women thought of as secrsisrias, not administrators?. . .
Tacause thay are tﬁought of as different and inferior.”

Certainly iz 4s inccmpatibis with the spiritc and lstter of Chzist’s te=achings

rhat this same condition should exist in our own dencminational ranks.

in Th2 Washington Post of Augusz i4, 1570, colimenist Micholas Von HofZman

rakes a similar comment. "Instead of thinking up rationalizations ¢o ignore

rhe problsm, we men would do better to raise the lavel of our sexual comsciousness
o0 that w2 undezszand i:'s net a law of narture which has the woman always geicting
+he coffe: any more than woman should zlways type the leiters. Men must begin

sp eount the unfairnesses, make note of the fazt, for inmstance, that in most
offices a woman in a professlonal positlon must be on time while her male couater-

o

pars can saunter in lste and teke two znd A holf hours for lunch. Men always have

®




Szventh-day Adventists might subszitute the words "=211k" or "postum" for coffee
bul the picture is surprisingly aceurate. Huch wore accurate than much of Mz,
Yen Eoffman's material, I might add.

3. VWomen employad in the orxzanized work of the church are frequantiy the
vietins of unfalr pay praetices, In ¢hat they are given less salary than men
soployees and fewer {zinge bemefits. Conseguently, theirx feeling Of‘jﬁb geeuricy
and professional self-vespect is minimized.

Let us for & moment comsider the past. The need for brevity precludes any but
the briefest of glimpses into cwr dencminational history. Fven this glimpse,
however, i3 more than sufficient to sinpoint women who were a great deal more
than typists. At the heﬁd of the list comes Ellen G, White without whom, in
5207 @pimi@n, the Seventh-day Adventist church mighe welafg;;;\ evey come Into exist-
znee., We have been led; then, by a fewale prohbhet.

Other nsmes fzom our history arze those of L. Flora Plummer,‘wh@ae visien,
know=hew, and gensral compsetency, plus her unswerving_dedication;laid tha founda=~-
zdon for the church Sebbath School Dspartment. I believe I am corract in my
agsertion thar the prapondersnce of her operational methodologles are stdll

being used and are still effectiva., Thore is also Lora Clzment, iong~Cine
ng »

editor of the Youth's Instrucior, whose writing style, over-all competence
3

in journalism, and editorial briliiance during her vigsrous years are still
remembered,

I have mentioned only thrsa names. There are more-~but nmot nsarly as many as
zhere could be and should be. One 22d4iy worders how many Adventisc gmpioyed wonen

ore potential cconomists such &3 Sylviz Porier, potentiel Jsd:

2 zuch a3 Junsz

Creen, potantial corporation emsautives sueh 83 Mary Rosbiing. Will we evaew
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find out? The answer to this question 1ies in two aresas. Firet, the willingness
of male dencminational zmployees to adopt naw thought patterns, and second, the
determinacion of concernad women that it be so.

My own approach to this probi:um 45 that I do mot wish to bs "anri" aaything.
1 am only "for" —- for fa%r play, fair consideration. In this zole, it is with
conaiderable satisfaction that 1 should 1ika to mention thes names of sevezal
denominational leaders whose words and actions indicate that they, too, are awars
of the inequities and wish to correct shem. Elder Robert H. Pierson, president
of tha General Confaremce, stated In a ssymon at the Lake Reglon campmeeting in

July, 1970, that many women could be and would be excellent preachers. His

)

-

wigslon goes far beyond my own, since 7 bad not thought of women in this rola.
Elder Neai C. Wilson, Vice-pz2sident of the Gensral Conference for NHorth America,
resently sponsered a resoliution aimed at correcting a substantial number of the
inequities which 1 have iscussed. That he was noft able to sacure gufficient
support for the resolution to be adopzad is no discredit to him. And no surprilae,
T night add, to me.

Recently Kenneth H. Emmsxson, trrasurer of the Geperal Confarencs, statad
that a study of the mattexr of women employees ia the Saventh-day Adventist
Church has begun. He intimated rhat It has oniy been in recent years that the
church has extended remunerative aquality to women in certain sections of the
church's érganization; namely, at the present time, the medical inatitutions.

It was pointed out that no doubt this change has evolved due to the influvence
of rocent legislative and comiupily practice rathex then by 4iniriative of ihe

church. He sald that certain a2ciions have beea taken by the church and are in

thn process of belng implennntad. iega will correct scme of the differspces

as thiey novw App24are.




~k -

Cn the pevsonal lewvel, I cannot find words extravagant enough £or my own
husband, who 2ould have prswvented my speaking out in this way by nothing mox
than a simple request to that =ffesct. That he did not do so, that throughout
cur marrisge he has encoursged me io davelop to the fullsat extent whatéver
capabdlities I might possess, classes him, in my opinion, as a true 'Man feor
211 Seasons.” His attitudes on discrimination of every kiad, and his deternina-
rion to furthar the cause of justice for il ara well-known.

Obviocusly there are other leaders who are concerned about the toples I have
discussed, but limltations of time and space maks ii impossible to mention #hem
and thair contributiona. Nonesthealiezss, thay are deeply appreciated.

In th2 paat, our Seventh-dav Adventist Ch;rch has 2ll too ofren found Ita=li
nzazrly the last to promuigate ard zdopt necegssary and obviously nsedad refocmation
2f one kind or another. I would hope that this woﬁld 1ot hold trus in the case
of falr employment practices for women. A sampling of the raliglous press shows

that the latter topile 13 very d=scidedly in the wminds of other rellizlouws groups,

. with spectaculsr reforms being mada. Tor iunstance, in Christisnity Today,

June 5, 1970, p. 37, I find the following:

“These days hardly 2ny profession dares label itself 'For lenm Only'. Except
waligion., As Roman Cetholic thaologian Dx. Elizabsth Farians puts it, ‘it has been
all rizght if wowen come to church with a cake in theair hands, but 1f they come
with an idea in their heads, they're mot welcome,'"

Samplings of progress show that 22 the American Baptist Conventicn in May,
weuen served notice that in 1971 . they will demand a fenale prasident -—

~hs £1fzh in the convention'’s hisztory /thare have bren Fifty-thrze male presidents).

=
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Some denominations (Unifad Presbrterian, United Methodiet, United Ch

et & |- 3 . —
Zhrist) now ordalin women.
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Women astudents are admittad ro thzologlcal semiparies, Another first is a

young Jewlzh woman who is studying Zo o= & rabbl.

In Etornity msgazine July, 1370, the guvestion is asked as to whether tha apeatls

Paul’s adwonizicons regarding women caz be harmonized with the naw insistence ameng
the legter for a greater voize in chur:h affaivs. Dz. Robert Mounce answers 28
follows:

"7y understanding the problem thi:z question poses, 1t 1s well o consider the
4iifference beiween tha basic ethical prineciple and the application of it whizh a
sarticuler culture demands. In the cas2 of wemen's secondary role in the early
chureh, I balieve the princlplie was not so much the place of women as it was the
qualicy of icadership. In thoss days wowen hald an infgrior status in sccizty at
large which deprived them of such advantages a3 education and leadership trainieg."

In Fterniry magazine dated September, 1370, Dr. Russell Hize, zdizor ia chief,
comments &3 £ollows:

“As Christian women bagin to se2 themszlves in a2 new ligh?ias they achiave
4ob advancement and lagal equality, they cannot heip but baccme more aware of Chelr
1smited role in thea churches. In sscular life a woman may be a banker, company
hezad, physician, school prinmeipal, accountant or lawyer; but in church her l=ader-
ship opportunities may be limited to teaching 2 Sunday school class of children orx
ocher women. She will 1ikely be unable to serve communion or hold any major churc:
offlca. Chances are she will have no official voice in deciding how to gpend the
migsionary monies she helped to railse and to which she contributed.

Mmpoae 13 the solution? There may not b2 aay cleay cut anawers yet, but here
are a few suggestionas: ‘

Mps sha churches: Make a prayevful veexeninatdon of exdsting ordinances in

the light of dnteliigen:t seriptural inzevpratations.




"Po Christian men: 7Take a eclosaer leok at personal feslings and bizses. If
. vou feel & nead to be gupsrior, why? 7s your attirude Christlike?"
Speelficalliy, then, I do not sugzest say of the following:

1., that women b2 ordainad to thz ministry

2. rhat women be placed In preponderantly administrative zoles whare man
muat work under thely dizzer supervisiom,
I do suggeat -- and strongly urge ——
1. <hat hizing of persocanel be done on a basis of qualification aione, nok
g2%, on the General Conferencs, Unlon Tonfesrence, and Local Confersnce lavels.
2. that every depariment of the Ceneral Conference elect, In the duly con-
siltuted way, a female associate secraizary and that this be dome lmmediately,
not at the and of this guinguenniwum. 7 sheuld like o call attontion particularly
. to the Mizsionary Velunteer and Educailon .De.parments. With the concentraticn
of theiyr endeavors on school campuses? 1 consider 4t highly improper for young
vomen o discuzs thedr sexuval problems and conflicts with malzs departmental
gaecretardes when they are on campus. iy earlier observations wagarding rthe unigue
cualificarions of women in educational f£i=lda appiies here also.

3. tLat/%ge same way, women be ¢mploved om the union and local conference
levels.

4., <that women who are hired be paid on the basis of the job dome; that their
salazy levals ba restudied and then established in a moanner so that their
orofeasional dignity be mainzained and their profesaional comperence rewarded.

5. zhat fringe benefits such as rvenit agubsgidies, auto mileage, car depre-
cwation, wnadical policies and sustentotion plan be sppiied as completely to wemen

caployaeRg o3 o men
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5. that iosediate changes of polley be made so that women will be represeniz
> the next Ceneral Conference szssion, not only on the nominating cowmitiee, but
on all other dzeision-making bodles,

7. that "tckenisn" in the Jczm of placing an occaalonal weman om an
instirutional board, and then pointing to this as evidence of fair play be ragardsd
=3 axectly what it is —- "tokenism."

's Victorian, stilted language notwithstanding, a favorite poem of mine
413 Jermes Russell Lowell's, "Once to Every Man and Nacion.” T sghould like razspect-
fully to suggest the following lines for the consideration of ail’ Saventh-~day

Adventist men, particularly ministers in positions of influence, positions enabling

t

them %o change tha inequities I have discugsed in the emplovment of wemen.
“"Ouca o every man and nmartion

Comes the noment to decide

In the strife of truth with falsehood

For the goocd or evil side;

Some great czuse, some new decision,

Offaring =ach the bloom or biight,

And the choice goes by forever

'Torixt that farkness and that light.

Then to side with truth is ucble

¥hen wa shaxrs her wretched crust,

Ere her causz bring fama and profit,

And 'tis prosperous to be just;

Then it 4s thwe brave man chcoses

While the coward stands aside

7111 the muliitude make virtue

0f tha faith they had denied.”

—=James Russell Lowell

inally thsn, during thié past surmer a letter to The Washington Post
so dmpressed me that I wish to paraphrose it. During the ecolorful controversy
belwesn Congresswonan Patsy Mink and the wretched Dr. Berman, a Post subscriber
wrote that he fully agreed with Dr. Barman. Men havae tha 2bliiny, he said, to
."nga 3y canselesuly azd indiscrdminatcly, o wlsireat theldr fellow men com-

- g 3 - 13 Za P R v S . b ba T o b
sinzeoesly and ualnterreptedly, to policia the eazth horreandousliy, =8 thsy hiwve

&
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proven., He suggested that wemen ba given a chance o straizhten tha mess ocut.
With aincere appreciation for the eiforts of our mala workers o bring
z2n end to the suffering of thia old world, and to hasten the coming ¢f the Loxd

2

i'd vary auch like to zee women unilzashod in all rheir power f£or this same



SUMMARY OF THE PAPER

DISCRIMINATION AND THE ADVENTIST

WOMAN EMPLOYEE

by

Miriam Wood

Mrs. Wood paints a picture of the Church's view of the role of women
in the church--unimportant, unrecognized and seemingly without major contri-
bution to the decision-making processes within the church.

She points out that no women sat on the nominating committee of the
General Conference, yet women comprise 60 to 70 per cent of the Church me&-
bership. Only two women have been members of the General Conference Commit-
tee during the quadrennium of 1966-1970.

3 She also notes that women are often underpaid in comparison to their
abilities and contributions. An example is éiven of a woman employee who
carried heavy responsibilities. After her resignation the job load was
shifted greatly so that the responsibility would be lessened in order that
a man might be found to f£ill the post. When no man could be found to fill
this post, thé job was returned to status quo and a woman was asked to take
the job at much less pay. A personal example is given of a job she carried
which was formerly handled by a man. Although her work load was heavier,
her salary was only one-fourth of that of her predecessor. At the end of
the year she received a two and one-half cent per hour raise. Mrs. Wood
states, "A teacher, stenographer, executive secretary, librarian--any of
these professional people is entitled to compensation for the job done at
any rate equal with anyone else regardless of sex."

Besides equality in pay, Mrs. Wood feels that women need equality in

the opportunity of self-fulfillment and recognition where contributions are
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made. She gives an example of a woman who, though serving in the background,
actually ran a large department of our Church. The recognition, of course,
was given to someone else. This woman is now holding a highly-paid responsible
job outside the organized work. She did not complain about a restricted bud-
get, but professional and personal dignity did matter enormously.
On speaking about the position of women in decision-making roles
Mrs. Wood makes the following points:
"l. Women are not considered in the Church organization as
qualified to sit on decision-making committees., Jobs which would .
entitle them to this privilege are nearly always withheld." (p. 14)
"2. Women, when they are hired, are seldom thought of for
administrative and leadership posts, but only for the onerous tasks
" which men feel themselves too valuable to do--when a bright young .
woman graduate starts looking for a job, the first question is
always, Can you type?" (p. 14)
"3. Women employed in the organized work of the Church are
frequently the victims of unfair pay practices, in that they are
given less salary than men employees and fewer fringe benefits.
Consequently, their feelings of job security and professional
self-respect is minimized." (p. 15) |
A quotation is taken from Eternity magazine, July 1970, as follows:
As Christian women begin to see themselves in a new light,
as they achieve job advancement and legal equality, they cannot
help but become more aware of their limited role in the churches.
In secular life a woman may be a banker, company head, physician,
school principal, accountant or lawyer; but in church her leadership
opportunities may be limited to teaching a Sunday school class of
children or other women. She will likely be unable to serve com-
munion or hold any major church office. Chances are she will have .

no official voice in deciding how to spend the missionary monies
she helped to raise and to which she contributed.
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One sadly wonders how many Adventist employed women are potential
economists such as Sylvia Porter, potential judges such as June Green,
potential corporation executives such as Mary Roebling.

The Church must recognize that women are

1. Human beings created equally

2. They possess power

3. They wish to use their skills in the work of the church.
Mrs. Wood lists her suggestions on pages 19 and 20, which are as

follows: ,

1. That hiring of personnel be done on a basis of qualification
alone, not sex, on the General Conference, Union Conference, and
Local Conference levels.

2. That every depértment of the General Conference elect, in
the duly constituted way a female associate secretary and that this
be done immediately, not at the end of this quinquennium. I should
like to call attention particularly to the Missionary Volunteer
and Education Departments. With the concentration of their
endeavors on school campuses, I consider it highly improper for
young women to discuss their sexual problems and conflicts with
male departmental secretaries when they are on campus. My earlier
observations regarding the unique qualifications of women in educa-
tional fields applies here also.

3. That in the same way, women be employed on the Union and
Local conference levels.

4. That women who are hired be paid on the basis of the job

done; that their salary levels be restudied and then established
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in a manner so that their professional dignity be maintained and .
their professional competence rewarded.

5. That fringe benefits such as rent subsidies, auto mileage,
car depreciation, medical policies and sustention plans be applied
as completely to women employees as to men.

6. That immediate changes of policy be made so that women
will be represented at the next General Conference session, not
only on the nominating committee, but on all other decision-making
bodies.

'

7. That "tokenism" in the form of placing an occasional woman

on an institutional board, and then pointing to this as evidence

of fair play be regarded as exactly what it is—-'"'tokenism."

She specifically does not suggest the following:

1. That women be ordained to the ministry.
2. That women be placed in preponderantly administrative

roles where men must work under their direct supervision.






